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Chapter 1

Overview

1-1.Applicability

The Montgomery Gl Bill — Selected Reserve® (MGIB-SR) (Chapter 1606) is an educational program that
provides up to 36 months of education benefit to most members of the Selected Reserve. This SOP does not
refer to other chapters (1607, 30, 33) of the Gl Bill.

1-2.References

See Appendix A.

1-3.Point of Contact

State Gl Bill Manager, <ng.ga.gaarng.list.ngga-g1-pei-gi-bill@mail.mil>, (678) 569-5345.
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Chapter 2
Determining Eligibility for Montgomery Gl Bill — Selected Reserve (MGIB-SR) (Chapter 1606)

2-1. Conditions
a. You may be considered eligible if:
(1) After 30 June 1985, you signed a six-year obligation to serve in the Selected Reserve, AND
(2) You completed your initial entry training (IET), AND
(3) You received your high school diploma or equivalent, AND
(4) You are in good standing in a drilling Selected Reserve unit.

b. If you became eligible before 1 October 1992 and you stay in the Selected Reserve, the benefit
generally ends 10 years from the date you became eligible for the program. If you became eligible on or
after 1 October 1992, the benefit generally ends 14 years from the date you became eligible. Your period
of eligibility may be extended if you were unable to train because of a service-related disability. With
some exceptions, such as for medical separation or deployments, your eligibility ends when you leave
the Selected Reserve.

c. The Department of Defense (DoD) recently updated guidance on the utilization of Army Tuition
Assistance (TA) and other Federal education benefits. DoD and the Department of Veterans Affairs
(DVA) have announced that service members are no longer authorized to use both TA and VA benefits
from the Montgomery Gl Bill-Selected Reserve program (Chapter 1606 of Title 10, United States Code)
or Reserve Educational Assistance Program (Chapter 1607 of Title 10, United States Code) for the same
course. They can be used at the same school during the same semester, just not to cover the same
course.

2-2. Obtaining proof of eligibility

d. For an enlisted non-prior service Soldier to obtain proof of eligibility: The Guard Incentive
Management System (GIMS) will automatically generate a Notice of Basic Eligibility (NOBE) after the
Soldier meets the eligibility criteria.

e. For an enlisted prior service Soldier (particularly for those who are transferring from a different Reserve
Component) to obtain eligibility: Soldiers must work with their State Gl Bill Manager and/or unit to ensure the
criteria are met and are reflected in applicable HR automated systems.

f. For a commissioned or warrant officer to obtain eligibility: In addition to the basic criteria listed above,
officers must complete DA Form 5447-R (Officer Service Agreement (OSA), Selected Reserve Educational
Assistance Program). The State GI Bill Manager will produce this form and annotate it in GIMS.

2-3. Additional information and process steps (applying for the benefit)

a. Occasionally, there are problems occurring in GIMS regarding Gl Bill eligibility. These issues are caused
because data is not flowing properly into and out of GIMS, and some automated GIMS processes are no longer
functioning. If the process was working correctly, the state’s Gl Bill Manager would distribute a NOBE once a
Soldier completes IET. When the system is not functioning, sometimes the NOBE cannot be generated
immediately. Also, the Gl Bill Manager must repair all the codes in GIMS in order to make a Soldier eligible to
use the Gl Bill and ARNG Gl Bill Kicker. During such times, the Gl Bill Manager will identify recent IET
graduates and repair their eligibility code so that it feeds correctly to DVA. Soldiers may need to explain to
their school certifying official (SCO) that the NOBE cannot be generated at this time. The SCO can continue to
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process the GI Bill claim so long as the student submits the Certificate of Eligibilty (CoE) that is sent to the
student in the mail after they apply to use the benefit at the DVA website (see below) and the code has been
repaired by the Gl Bill Manager.

b. Neither the DVA, the SCO, nor the unit can assist with this eligibility issue, and there is no other way to
get a NOBE. And sending a DD Form 214 to the DVA will not help, either. Only the Gl Bill Manager can repair
the problem. Once the eligibility codes are repaired, the student can then follow the steps outlined below to
use the Gl Bill and Kicker.

c. The school does know that a Soldier has Gl Bill or a Kicker. The DVA does not know that a Soldier has
a Kicker. The Soldier must take action. Soldiers: Follow the steps below.

d. Step 1: Apply for your Certificate of Eligibility (CoE). Turnaround time from application to receipt of
Letter of Eligibility is 6 to 8 weeks, on average. You can call (888) GIBILL-1 to check the status of an
application.

(1) Go to https://lwww.vets.gov and click on “Apply for education benefits.”

(2) Create an account and fill out the standard personal information.

(3) This application process (formerly called VONAPP) fills out VA Form 22-1990. You are applying to
use MGIB-SR.

(4) If you have the Gl Bill Kicker, upload that contract addendum under supporting documents.
e. Step 2: Register for classes.
(1) Register for classes as soon as your school’s registration period opens.

(2) Schedule an appointment with your SCO. This is a school employee. They typically work in the
financial aid, admissions, or military affairs office.

(3) The SCO will certify your registration. This tells the DVA how many hours you are taking, the cost of
tuition and fees, and reports your rate of pursuit (1/2-time, 3/4-time, or full-time).

(4) If a tuition payment is due before you receive your CoE from DVA, your SCO may be able to place
your school account on hold to wait for payment from DVA. Check with your school’s finance office for
their policies.

(5) When you receive your CoE from DVA, submit a copy to your SCO.

f. Step 3: Verify attendance.

(1) While you are in school, you must verify EVERY MONTH with DVA that you are still in fact taking
courses to receive your next monthly deposit.

(2) You can do your monthly verification in one of two ways: Call (877) 823-2378. Or go to
https://www.gibill.va.gov/wave and verify attendance through the Web Automated Verification of
Enrollment (WAVE).

g. Step 4: Next semester.
(1) Do not resubmit a benefits application unless you are changing schools or degree plans.

(2) If you have changed either of these, use vets.gov to complete VA Form 22-1995 online again.

(3) As soon as registration for the next term opens, register for classes early and make another
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appointment with your SCO to keep those payments coming.

h. Note for ARNG Gl Bill Kicker recipients: If you also have a Kicker contract, you should attach it to your
DVA application and submit it to the SCO at your school. Do not apply for your benefits unless you know that
your code has been repaired by the Gl Bill Manager. If you have already applied and been rejected, you will
need to have the DVA revisit their determination once the GI Bill Manager repairs the code. The DVA can then

distribute a new CoE to you.

ATTACHMENTS:
ARNG Flyer — Gl Bill Chapter 1606
ARNG Flyer — Gl Bill How to Apply
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Glossary

Section |
Abbreviations

AMHRR
Army Military Human Resource Record

SOP
standard operating procedure (formerly standing operating procedure, changed by JP 3-31 and JP 1-02)

Section Il
Terms

G1
Deputy Chief of Staff, Personnel (DCSPER); the senior military personnel officer (MILPO) at division and above.

G-1
The office and staff of the G1.

HR automated systems
Computer programs and websites utilized by HR professionals to manage or update personnel records. These
include, but are not limited to: SIDPERS (soon to be replaced by IPPS-A), iPERMS, GIMS, and RCAS.

HR work center

Typically the battalion/squadron S-1 shop, this is the primary location for accomplishing human resources
activities, such as input to HR automated systems and AMHRR management. It is the lowest organizational level
containing human resources specialist duty positions (other than SRC-12 units).

SRC-12

A standard requirements code 12 unit, a reference to an Army unit type whose established mission is entirely
HR-focused and whose personnel requirements are managed by the AG proponency, such as HR companies
and postal platoons.

Unit

The lowest level of military organization authorized a unit identification code (UIC), such as a company, troop,
battery, flight, or detachment.
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Howto Ap’i:ly for
GI Bill® Benefits

Take these steps to start 4
earning your degree! \

6-4 I}l& U (276-4338) -
Vis'ti-J_sQ’nE—hﬁe:\
ww»d;ﬁat_ionalguard.com/education

Co?‘&é/c:'t your State Education Services
Office: www.nationalguard.com/select-
your-state

Step 1: Apply for your Certificate
of Eligibility (CoE)

+ Have all of the required information before you
start. You must complete the form in one session —
there is no option to save and come back later

+ Go to www.va.gov , click “Apply for Education Ben-
efits” and then “Find Your Education Benefits”

+ Answer the questions by clicking the appropriate
bubble until you reach “Apply Now”

+ The VA will process your application within approx.
30 days and you will receive a Certificate of Eligibil-
ity (CoE) in the mail

+ Call 888-GIBILL-1 to check the status of your appli-
cation.

Step 2: Register for Classes

+ Register for classes as soon as your school’s regis-
tration period opens

+ Contact your School Certifying Official (SCO) and
provide a copy of your CoE

Step 3: Verify Attendance

+ While in school, you must verify your enroliment
EVERY MONTH to receive your next monthly de-
posit (Except for Post-9/11 Gl Bill)

+ Complete your monthly verification either way:
o Call: 1-877-823-2378

« Go online at: www.gibill.va.gov/wave and verify
attendance through the Web Automated Verifi-
cation of Enrollment (WAVE)

Step 4: Next Semester

+ Do not repeat the application on va.gov unless
changing schools or degree plans

+ As soon as registration for the next term opens,
register for classes early and make another ap-
pointment with your SCO

GI Bill® is a registered trademark of the U.S. Department of Vet-
erans Affairs (VA). More information about education benefits
offered by VA is available at the official U.S. government Web
site at www.benefits.va.gov/gibill.
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Join us on Social Media
@arngeducation
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http://www.va.gov

http://www.benefits.va.gov/gibill.



